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Diversity Virtual Conference

11 March 2021 / Virtual (GMT)

14:00

Opening remarks

KEYNOTE ADDRESS

14:05
Driving Change

OVERVIEW

/ The importance of ‘buy-in’ from the top

/ What are the main change drivers?

/ Global implications of investing in an inclusive workplace

/ Expectations of the next generation

/

Speaker

" Richard Iferenta
4 . Vice Chair and Partner, KPMG



PANEL DISCUSSION

14:30

Intersectionality in Banking

OVERVIEW

/ What is intersectionality? Why can it be difficult to talk about?
/ How do our identities, privileges and positions relate to intersectionality?
/ How can inequality manifest itself in the workplace and how can we benefit from recognising its occurrence?

/ How to implement and promote inclusive transformation within your organisation

Moderator

Tej Patel

Partner — UK Regulatory
Practice Lead and Co Lead of
UK Race & Equality Network,
Capco

Speakers

Movell Dash

Head of Inclusion EMEA and
D&l Consultant, Unity
Technologies and Modas
Personal Development

Marie-Laure Humbert
Executive Director, Strategic

Advisory Solutions, Goldman
Sachs Asset Management

Jo Mahadevan
Quality Engineering Chapter
Lead, Lloyds Banking Group

15:15 / Networking roundtables



FIRESIDE CHAT

15:55

Turning Intention Into Action

OVERVIEW

/ Why intersectionality matters
/ Active vs. passive allyship
/ Business equality index and regulatory perspective on effective implementation

/ The power of vulnerability and empathy in leaders

Moderator
“m Sharon Anne Lewis

‘,4,'}‘ Partner, Sector Group Leader
for Finance, Insurance and

Investment, Hogan Lovells

Speakers
g/legar:. Bultjl.er - Todd Sears
; xecutive !rec o.r ° . Founder and Chief Executive
< Transformation, Financial Officer, Out Leadership
Conduct Authority (FCA) ’
CONTENT SUMMARY
16:35

5 Key Takeaways

Speaker

Alex Storer

Executive Director, Diversity
Pride

16:40

Closing remarks

16:45 / Event concludes. Networking remains open



